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Accessibility & Disability Policy

Reviewed: September 2022
Next Review: September 2025
Music Stuff has a legal duty to be non-discriminatory towards disabled students and to provide equal access and opportunity to the curriculum.

Aims:-
· Support the ethos of Music Stuff which respects the rights of disabled students, to have equal access to the curriculum, extra-curricular and other services
· Equally value and encourage all children
· Foster positive attitudes towards disability within our community
· Notwithstanding the above, and Music Stuff’s desire to enrich the lives of all our students by pursuing an inclusive policy towards all students which reflects the diversity of the outside world, Music Stuff places equal importance on ensuring that no student’s education and progress is impaired by the behaviour of another student
Our strategies to achieve our aims are

· having high expectations of all pupils
· finding ways in which all pupils can take part in a full curriculum
· planning  activities including all trips and excursions so that pupils with disabilities can participate
· setting admissions policy and criteria which does not discriminate against pupils with disabilities or treat them unfairly
· devising teaching strategies which will remove barriers to learning and participation for pupils with disabilities
· planning the physical environment of Music Stuff to cater for the needs of pupils with disabilities
· raising awareness of disability amongst staff (teaching and non-teaching) through a programme of training
· by providing information for pupils with disabilities in a form which is user friendly.
· by using language which does not offend in all its literature and make staff and pupils aware of the importance of language.
· by examining our resources to ensure that there are examples of positive images of disabled people
The definition of disability is:
“A person suffers a disability if he or she has a physical or mental impairment that has a

substantial and long-term adverse affect on his or her ability to carry out normal day-today

activities.”
Physical or mental impairments can include sensory impairments (such as those affecting

sight and hearing) and learning difficulties. The definition also covers certain medical

conditions when they have a long-term and substantial effect on pupils’ everyday lives.
Physical Access
· A disability awareness audit will be done every six months to ensure that the building is as accessible as is reasonably possible.
· All staff should be trained to be aware of potential physical barriers to disabled access.
· Classrooms and recreational spaces should be designed with consideration to disabled access.
· Specialist equipment should be made available were possible to enable access.
Education
· Staff will continue to be made aware of students with Disability or Special Educational Needs.
· Staff will continue to be made aware of strategies to make “reasonable adjustments” within the classroom so as not to place disabled students at a substantial disadvantage in accessing the curriculum.  
· Staff will need to adapt their teaching to the learning patterns of all the students according to their abilities and needs.  Such differentiation should be reflected in Schemes of Work
· The implementation of reasonable adjustments to classroom management, teaching and expectations, should not prejudice the progress of other students, nor their Health and Safety 
Recreational Activities
· Music Stuff will continue to provide equal access to all activities for disabled students, within the constraints of the physical nature of the site, the budgetary costs, the Health and Safety implications and difficulties of supervision.
· Individual Risk Assessment and management strategies will be provided for disabled students engaged in trips or visits.
Welfare Awareness
· Staff and students are to be made aware of disability and understand its effects and accept and support disabled students.
· Appropriate staff Inset will be provided on a regular basis to enhance understanding of disability, the need for making reasonable adjustments in compliance with our legal duties and to improve our educational provision.
· Music Stuff’s Equal Opportunities Policy, Bullying Policy, Codes of Behaviour, student and staff handbooks, will be updated to reflect inclusiveness and the difficulties faced by disabled students, thereby improve understanding and integration.
· Music Stuff will agree with parents appropriate regular means of communication with regard to the student’s progress, behavioural issues and the effects of any medication.
Staff Recruitment
· The requirements of job applicants and existing members of staff who have, or have had, a disability will be reviewed regularly to ensure that whatever reasonable adjustments are possible are made to allow them to enter into, or remain in, employment. 
· Promotion opportunities, benefits and facilities of employment will not be unreasonably limited and every reasonable effort will be made to ensure that disabled staff can participate fully.
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